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Action Plan on Gender Mainstreaming  

in the Work of the Committee on Petitions 

Having regard to the principles established in Articles 2 and 3(3) of the Treaty on European 

Union (TEU) and Article 8 of the Treaty on the Functioning of the European Union (TFEU); 

Title III of the Charter of Fundamental Rights; the European Parliament resolution from 13 

March 2003 on gender mainstreaming in the European Parliament1; the resolution from 13 

March 2012 on women in political decision-making2; the resolution from 8 March 2016 on 

gender mainstreaming in the work of the European Parliament3; and to recommendations made 

by the Gender Mainstreaming Network, the Committee on Petitions draws up  the following 

action plan to streamline gender-sensitive considerations in its work programme: 

Gender mainstreaming in the work of the PETI Committee: best practices and guiding 

principles  

In the treatment of petitions: 

1. Provide statistics on petitions having a gender dimension or a related component (such 

as LGBTI rights or gender-based violence ) by devising appropriate themes, key words, 

and other suitable filters to introduce into the working tool used for processing petitions, 

namely the “ePetition” tool  

In the drafting of PETI reports, opinions, resolutions and PETI-commissioned studies: 

2. Include a section on point 1 above in the annual report on the activities of the Committee 

on Petitions 

                                                           
1 European Parliament resolution of 13 March 2003 on gender mainstreaming in the European Parliament 

(2002/2025(INI)), available at: http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-//EP//TEXT+TA+P5-

TA-2003-0098+0+DOC+XML+V0//EN  
2 European Parliament resolution of 13 March 2012 on women in political decision-making – quality and equality 

(2011/2295(INI)), available at: http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-//EP//TEXT+TA+P7-

TA-2012-0070+0+DOC+XML+V0//EN  
3 European Parliament resolution of 8 March 2016 on gender mainstreaming in the work of the European 

Parliament (2015/2230(INI)), available at: http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-

//EP//TEXT+TA+P8-TA-2016-0072+0+DOC+XML+V0//EN  
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3. Provide MEPs, assistants, political advisors, and the PETI Secretariat with thematically 

relevant gender-related written material to assist in the preparation of reports, opinions, 

resolutions and studies and thereby ensure systematic gender mainstreaming  

4. Throughout the drafting process of reports, opinions, resolutions, and studies and 

subject to linguistic specificities, aim at always using gender-neutral language in all 

preparatory and final PETI documents 

In the organisation of PETI public hearings, workshops, working groups, fact-finding 

visits and other events:  

5. Representation of MEPs: always strive to ensure a gender-balanced composition  of 

members taking part in various delegations and working groups 

6. Selection of experts and composition of panels: always strive to ensure a gender-

balanced approach and equal representation in the selection of experts  

7. In the observance of points 5-6 above, make explicit provision for the consideration of 

gender mainstreaming experience as a valuable additional qualification  for all 

applicants, and encourage MEPs, assistants, political group advisors and PETI 

Secretariat staff to take part in training courses on gender-sensitive decision-making  

Evaluation of the Action Plan on Gender Mainstreaming: 

8.  Include in the Committee’s annual reports an evaluation of the Action Plan on Gender 

Mainstreaming in the Committee 

Adopted on 21 June 2017 

 

 


